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FAT Yo F WU HIwFd FT FATET
OFFICE OF THE PRINCIPAL COMMISSIONER OF CENTRAL TAX
[#3T fg=or wiffr Ry CADRE CONTROLLING AUTHORITY]

texraTe SUHdt ATIFATa HYDERABAD GST COMMISSIONERATE

SeEdt sraer, v Y VRFIH V3, Foflv amr, Tewee-500 004
GST BHAVAN, L B STADIUM ROAD, BASHEER BAGH, HYDERABAD-500004

C.No.I1/3/35/2015-Estt. Date: 22-03-2018

TYUTYT_HTQA ESTABLISHMENT ORDER (G.0.) NO.09/2018

* Xk %k
HIfHeh Td gerafas T & ST A9 F. 35034/3/2008-Estt.( D) Reie 19 7S,
2009 & AW # Al HRFERT 3095 A1 & 39 sfeaf@g 93 ¢ 3R adw @
TH T A O TRA & Hd ddadAe dd afed Ty e el werer r ardr
In pursuance of the Department of Personnel & Training
0.M.No0.35034/3/ 2008-Estt.(D) dated 19" May 2009 and with the approval of
competent authority, following officer is hereby granted 2" Financial upgradation
under MACP Scheme with effect from the date & Grade Pay (Pre-revised) / Level
of 7" CPC as mentioned against his name:

FAT | AP T AT N ﬁ - eal e ety deaar adr@

& Fa/#/ e Eligible date of 2™ financial
i Present place ] X
SLN | Name of the Officer | Date Of Birth | 7€ working | uPdradation and with Grade Pay /
0. S / Shri / Smt. Level
1 2 3 4 5
. 05-05-2014 / Rs.5400/- GP in PB-2

T 25-08-1971 I . .

C.S.Srinivas Guntur (Level 9 of 7™ CPC Pay Matrix)

2. 3dFd HROHRAT FF e deafa &1 1. & 35034/3/2008-Estt (D) feieh
19.05.2009 & AT e dTal & AT AT Ae=fai@d aaf W vee 7 sy 3-

The financial upgradation granted to the above mentioned officer in terms
of the 0.M.35034/3/2008-Estt(D) dt. 19-05-2009 is subject to, inter alia, the
following conditions:-

2.1 e SiedAfa & oMl & YedAtH W SIS YHIG 8T 929 i Redi Sty 395
T & & TeAH P AT TG g TS H SN ¥ 3R 5 ey Gty 30 U R A
Feafeud His Ay 3R ve=T 787 #h|

The financial upgradation will not result in change in the designation of

the beneficiary i.e., the financial benefits are granted with the retention of his

old designation and the said financial up gradation shall not confer any privilege
related to higher status.
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22 TH T @ @ A F aad Bedw Aefa derr wREl & v @ aE
e ¥ 3R gy AR f anae HEflcAs Jaletia & faT g8 A Al
ST | gﬂ:mmm-ﬁmaﬁmﬁ@émaﬁ%éﬁﬁsuﬁmvw
& ST F e Fferss ARt F 3oT JaaAE AT T § a 39 AR W akss
HREt & F HfaRed Qe NeaAfa 61 gl T A O EhA e & IS
“Hfersa-afiiss” &7 IS UROT el gl

The financial upgradation under the MACP Scheme shall be purely
personal to the incumbent (officer) and shall not amount to actual functional
promotion of the officer concerned. Further, it shall have no relevance to his
inter-se seniority position, and as such, there shall be no additional financial
upgradation for the senior officers on the ground that the junior officers have got

higher pay scale(s) under the MACP Scheme. The concept of “Senior-Junior” is
quite alien to the idea behind the MACP Scheme.

2.3 mﬁmm@m%wmmﬁmam%mm
AT J § Hel Y &dT & ar 38 YR W ey Peata o gred w761 i ST AehelT|
TRy M RAedy defa & v R & & AU a8 a9 o A9g 760 g o9 a6
aE QENT Teledta & geAfa & fov fEreie gt @ar 3R el facde deafa o,
3rEdiepfar & HROT wrelr Gredy i et i AT qw Ao, @ g

If, financial upgradation has been allowed due to stagnation and the
officer subsequently refuses promotion, it shall not be a ground to withdraw the
financial upgradation. He shall, however, not be eligible to be considered for
further financial upgradation till he agrees to be considered for promotion again
and the next financial upgradation shall also be deferred to the extent of period
of debarment due to the refusal.

24 ThHE & aid AT defa & §AY, RART TEeAfd F TA YA dde
frefor &7 oner o A geml sEfav ddaAE 3R 59 WedAfa & @ FS dcdd H Fel
daeT & 3% & gy @ell Eeife Ay W T @ fF R\ & Hada ard A5 dad
BT e & THT utd A5 AddT & GAT glar & dF 3 A dde fufRor e
2| Eenitd afe HufAd wEhkea, T T d@ O T & A I8 ddd @ TR IS
3o aral Ug W BT ¥ ar IS dde uRer g @R 3R had ael d8 el & i H

X & uere fohar Sraa|

Benefit of pay fixation available at the time of regular promotion shall also
be allowed at the time of financial upgradation under the Scheme. Therefore, the
pay shall be raised by 3% of the total pay in the pay band and the grade pay
drawn before such upgradation. There shall, however, be no further fixation of
pay at the time of regular promotion if it is in the same grade pay as granted
under MACP Scheme. However, at the time of actual promotion if it happens to
be in a post carrying higher grade pay than what is available under MACP
Scheme, no pay fixation would be available and only difference of grade pay
would be made available.

Page -2 - of 4



2.5 TH T & 9 & & 3ded facd Weafa, sar cfar ar § 3k e sTaa
$ced AR IeereR¥ca afAe 78T €, # @AY O & & &, 3vg ygAs & 3A% dddT @
feiror a1 & 3o geleAfa/AieAta i Al ¥ ar 3R 3ETel e gy ot R 9§ A
ggell el Bl § 1 acdel fAuRor uh.3R.22(1)(a)(1) F el ghml da g dae iy
T dE e fAHET & H. AT F. 1/1/2008-IC, EeE 13.09.2008 & TASHHIOT F. 2 F
3ER Ui gt

On his financial upgradation under the MACP Scheme, which is in situ and
which may not involve assumption of higher duties and responsibilities, as a
special dispensation, their pay shall be fixed under F.R. 22(I)(a)(1) to get their
pay fixed in the higher post/grade pay either from the date of their
promotion/upgradation or from the date of their next increment viz. 1% July of
the year. The pay and the date of increment would be fixed in accordance with

clarification No. 2 of Department of Expenditure’s O.M. No. 1/1/2008-IC dated
13.09.2008.

26 foHdr o QU A W QERT AR AL el v T A ff &R F Frfeada &
AT, [Wel T @ & R (3ered 1999) 3R vaA v & O Tha & 3icela, aamT $st A,
facdr gieatfd wee e & IHUR W Id=Td@= § 9 A0 FR/ 1 3 wHafAgar @
AT AT STea|

No past cases would be re-opened. Further, while implementing the MACP
Scheme, the differences in pay scales on account of grant of financial

upgradation under the old ACP Scheme (of August 1999) and under the MACP
Scheme within the same cadre shall not be construed as an anomaly.

2.7 9G¥ HUSNT & ITIR U3 IddA H dded [AYUROT &1 @epeqd (36 9rod @t &
U AE & HIA 38 A A Aq9Y) ddd g H1 al@ (S ad dr gge Jers) &
HUR W A AT &1 30 RE AR & o a0 Qehed 1 HTAH GHST S|

Option (exercisable within one month from the date of receipt of this
order) for fixation of pay in the higher grade scale(s) based on the date of
increment (i.e. 1% July of the year) of the incumbent is also allowable. Such
option once exercised shall be treated as final.

3. fazsor e ader fAURor § qd 3ifaF aasar TasdeoT gred Y

The controlling officer may obtain the latest vigilance clearance before
fixation of pay.

(A TFAR P.C.AIITHKUMAR)
e IgFd (F T 6d)
ASSISTANT COMMISSIONER (P&V)

9_:;{5)'@

gfer To
Hefetd afdd &I The Individual
(defeerd 3fR@s T & AegHm ¥ Through the officer concerned)
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gfafafa Copy to:
1. AT g, WARH & Fead &%, Fexare/faaedess &l

The Chief Commissioner, Customs & Central Tax, Hyderabad/Visakhapatnam
zones.

2,997 WU g/ 3TYFd, AARCH & FeoT Y, gedEe/fAuEdead a7|
All the Principal Commissioner/ Commissioners of Customs & Central Tax,
Hyderabad/Visakhapatnam zones.

3. @ CAO/PAO, BT [ewh, Fedld 391G Yok d Bl &, gexare/faaades &7 |
All the CAO/PAO, Central Excise & Service Tax, Hyderabad/Visakhapatnam
zones.

4. FET |fg, 997 ‘@ (TeIid)(@EERY) AR’ Hared, dedEe|
The General Secretary, Customs, Central Excise & Service Tax, Group ‘B’
Gazetted (Executive) Officer’s Association, Hyderabad zone.

5. FgT |fAE, 37 S/ 3 S Sff TIToo, HIAR[e, Feerd 3cdrG Yodh d HaT H, Helarc|

The General Secretary, Customs, Central Excise & Service Tax, SC/ST
Employees Welfare Association, Hyderabad zone.

6. Tl WIsel/ Aled 18 Notice Board/Stock File.

—

(5 FraR PoC AJITHKUMAR) | = | 1P

WEHF HGFd (F G )
ASSISTANT COMMISSIONER (P&V)
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